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1. Introduction
1.1 The SNCT determines the pay of teachers, music instructors, educational psychologists, quality improvement officers and education support officers employed by Scottish local authorities. 
1.2 Teachers are paid in accordance with their years of teaching service. Promoted staff have salaries determined by a job sizing process. 
1.3 A probationer teacher is placed at Point 0 of the Main Grade Scale. Following successful completion of the Standard for Full Registration a teacher will normally move to scale Point 1 of the Main Grade Scale. 
1.4 … or at a higher salary point as determined with reference to this agreement.
1.5 Annual increments are payable from August each year if a teacher has a qualifying period of employment amounting to 26 weeks in each salary year (1 August to 31 July)*
1.6 A teacher who returns to teaching within a 10-year period may be placed at the point on the main grade scale held when that teacher left, in accordance with the SNCT Handbook.
1.7 A Council can award additional salary placement points for recognised non-teaching experience which is linked to general life skills, such as working with children or is relevant to the curriculum taught.
1.8 The SNCT handbook Part 2 section 1.24 -1.25 “Awarding Additional Salary Points for Relevant Experience” sets out the principles to be applied in considering awarding increments for relevant experience, prior to entering teaching.

2. Procedures.
2.1 Salary placement shall be determined on appointment.
2.2 Information on incremental progression will be included in all appointment packs.
2.3 On receiving an offer of employment, if a teacher does not feel that their placement on the Main Grade Salary Scale appropriately reflects their experience then they can make an application for Incremental Progression Form by completing the form Application for Incremental Progression – Appendix 1 attached to Head of Service: Education. 
2.4 It is acknowledged that commencing a new job has a lot of demands and therefore in the event that a teacher applies within 3 months of commencing their post any award will be effective from the date the contract commenced.
2.5 It is felt that this 3-month period is sufficient to apply for accelerated incremental progression and any application received after the specified 3 months ‘grace period’ will only be effective from the date of application for incremental progression.
2.6 Such applications will be assessed by a panel comprising education management and trade union representatives and a recommendation made to the relevant Head of Service.
2.7 Having considered all information the Head of Service will make a decision on the application for incremental progression. This decision will be communicated to the teacher and, if necessary, to the appropriate bodies within the Authority in writing within 10 working days. If additional salary points are awarded, a revised letter of appointment will be issued.
2.8 In line with the SNCT Handbook Part 2 Section 1.26 the Executive Director can, outwith this agreement, increase the salary attached to a post if they consider the salary to be inadequate.
2.9 A Council may increase the salary of a teacher if, in the particular circumstances of the post, it considers the salary to be inadequate. Such placement will not necessarily be accepted as applicable in respect of future employment with another council. This provision shall not be applied to affect a general increase in the salaries of a particular category of post.

3. Awarding Additional Salary Points for Teaching Service 
3.1 A week of teaching service comprises any week in which a teacher is employed, as a teacher, by a Council regardless of the number of hours worked. This includes periods of annual leave, public holidays, sickness absence, family leave or other special leave but excludes probationary service. 
3.2 No period which falls within the salary year in which the teacher is currently employed shall be taken into account in determining the point on the Main Grade Scale. The salary year runs from 1 August in any year until 31 July of the following year (as described in paragraph 1.4 above). 
3.3 A qualifying period of teaching service comprises 26 weeks or more of teaching service obtained within a salary year. A salary point should be awarded for each qualifying period of teaching service. 
*A salary year in which less than 26 weeks of teaching service has been obtained is described as a partial salary year. Where a teacher’s record of service contains more than one partial salary year, the teaching service from the first partial salary year will be added to teaching service from the following such year(s), whether consecutive or not, until it equals or exceeds 26 weeks. Where this total is achieved, a salary point will be awarded. 
This process will be repeated, as necessary, for any remaining salary years in the teacher’s record of service. It is, however, subject to the condition that teaching service cannot be carried forward beyond the salary year in which service has contributed to a salary point being awarded. 
3.4 The Main Grade Scale came into effect on 1 August 2003, and may be subject to review. 
3.5 Teaching service includes: 
3.5.1 Employment as a teacher: 
(a) in or in connection with a council educational establishment in Scotland or elsewhere in the European Union; or an educational institution which is grant-aided, grant-maintained, self-governing or recognised by a Government department in Scotland or elsewhere in the European Union; or 
(b) by a council, elsewhere than in educational establishments, under an arrangement made under Section 14 of the Education (Scotland) Act 1980. 
3.5.2 Employment as a lecturer in a college of further education, university, or university college in Scotland or elsewhere in the European Union. 
3.5.3 Employment by a council as a director, depute director or assistant director of education, education officer or other similar post, educational psychologist, quality improvement manager, quality improvement officer, education support officer or a registered teacher in an administrative post which relates wholly or mainly to education. 
3.5.4 Absence from teaching employment during which time a teacher remained in the employment of a council or school and, with the consent of the employer, attended a course of teacher training. 
3.5.5 Employment, as a teacher or teaching assistant, under an official scheme of interchange or exchange with another country. 
3.5.6 Other teaching employment which the council is satisfied should be accepted in whole or in part. 
3.6 In situations where there is a gap of 10 years or more between leaving and returning to teaching service, previous service will be taken into account at the employer’s discretion. 

4. Awarding Additional Salary Points for Relevant Experience 
4.1  Recognised non-teaching experience includes periods of employment and of voluntary or other non-paid activities such as: 
4.1.1 experience which is relevant to the subject being taught – for example, an industrial chemist teaching Chemistry; and 
4.1.2 more general ‘life skills’ which have a bearing on the depth or quality of teaching being offered – for example, where someone has previously been involved in aspects of children’s care or in education and training, whether in the workplace or in educational establishments. 
4.2 Applicants will be required to demonstrate how their non-teaching experience is relevant to and enhances the quality of children and young people’s learning.
4.3 Applications for progression for prior experience in non-teaching related areas will be assessed by a panel comprising the Head(s) of Education, Education Staffing Administration and a representative from the trade union side of the JSC.  
4.4 All applicants will be required to provide relevant supporting evidence from previous employers/agencies to support submissions. 
4.5 Each application will be fully assessed on its individual merits by the panel. 
4.6 For recognised non-teaching experience, the following additional salary points should be awarded: 
· recognised experience of up to 5 years = 1 point
· recognised experience of over 5 and up to 10 years = 2 points
· recognised experience of over 10 and up to 15 years = 3 points
· recognised experience of over 15 years = 4 points 

5. Incremental Progression for Teachers on the Main Grade Scale and Music Instructors 
5.1 All teachers on the Main Grade Scale and music instructors are entitled to a salary increment at 1st August, provided they have 26 weeks of qualifying service (as defined in paragraph 1.5 above) in the previous year of salary
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Customer Services: Education

Application for Accelerated Incremental Progression
This form should be read in conjunction with the SNCT Handbook available at the following link www.snct.org.uk 
	APPLICANT  DETAIL

	Full Name
	
	Start Date with A&B
	

	Address
	
	Job Title
	


	
	
	School
	


	
	
	Subject
	

	GTC Reg. No.
	
	Employee No.
	

	
	

	SECTION 1 – RELEVANT EXPERIENCE
Complete this section if your application is a result of prior experience in non-teaching related areas (relevant to subject/curriculum) in line with SNCT Handbook Part 2 – Section 1 para 1.24.1

	Organisation
	Detail Experience
	Date From
	Date To
	Hours per week
	Evidence
Attached
(√)

	
	


	
	
	
	

	
	


	
	
	
	

	


	
	
	
	
	

	
	


	
	
	
	

	Complete this section if your application is a result of general experience which enhanced the depth and/or quality of teaching being offered in line with SNCT Handbook Part 2 – Section 1 para 1.24.2 and
GTCS Standard for Registration.

	Organisation
	Detail Experience and relevant to Standard for Registration
	Date From
	Date To 
	Hours per week.
	Evidence
Attached
(√)

	
	


	
	
	
	

	
	


	
	
	
	

	


	
	
	
	
	

	


	


	
	
	
	



	Use this box to provide any further information you feel is relevant to your application:

















	


	DECLARATION

	I declare that the information I have given in support of my application is, to the best of my knowledge and belief, true and complete.  I understand that if it is subsequently discovered that any statement is false or misleading, or that I have withheld relevant information, my application may be disqualified and I may be dismissed. 

Please sign and date this application and return to:  Head of Education, Community Services: Education, Argyll House, Alexandra Parade, Dunoon, PA23 8AJ.

Date:____/____/____          

Signature:_______________________________________________


	



	OFFICE USE ONLY

	
Date Received: ____/____/____

Date Acknowledged: ____/____/____

Date of Panel: ____/____/____

Incremental Progression   Yes   [image: ]     No   [image: ]      

Number of Increments………………………..

Authorised by:………………………………………………………………..

Date: ____/____/____
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